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1 The International Social Survey Programme

The International Social Survey Programme (ISSP) is a contimmingal programme
of cross-national collaboration. It brings together pre-existingasscience projects and co-
ordinates research goals, thereby adding a cross-national perspettieendividual national

studies.

It started late in 1983 when SCPR,ondon, secured funds from the Nuffield
Foundation to hold meetings to further international collaboration betwmenekisting
surveys - theGeneralSocial Survey (GSS), conducted by NORC in the USA, Br#ish
Social Attitudes Survey (BSA), conducted by SCPR in Great Britain, AHgemeine
Bevolkerungamfrage derSozialwissenschaften (ALLBUS), conducted by ZUMA in West
Germany and th&lational Social Science Survey (NSS), conducted by ANU in Australia.
Prior to this, NORC and ZUMA had been collaborating bilateratigesil982 on a common

set of questions.

The four founding members agreed to (1) jointly develop modules dealitig wi
important areas of social science, (2) field the modules d®anfiminute supplement to the
regular national surveys (or a special survey if necessaryindldide an extensive common
core of background variables and (4) make the data available to thessbence community

as soon as possible.

Each research organisation funds all of its own patrticipation ddstse are no central
funds. The merging of the data into a cross-national data sefasnped by the Zentralarchiv
fur Empirische Sozialforschung, University of Cologne. Since 1996, thevartas been
aided in its work by ASEP, one of the Spanish member institutes inS®ie. ZUMA
compiles the study monitoring reports for the ISSP and provides the staditoring

questionnaires.

In 2006, the ISSP has 41 members; the founding four - Australia, Ger@essf,
Britain and the United States - plus Austria, Belgium, BrazillgBria, Canada, Chile,
Croatia, Cyprus, the Czech Republic, Denmark, The Dominican Refutiliiand, France,
Hungary, Ireland, Israel, Japan, Korea (South), Latvia, Mexico, théeNands, New
Zealand, Norway, the Philippines, Poland, Portugal, Russia, Slovakia, Sldseuath Africa,

Spain, Sweden, Switzerland, Taiwan, Turkey, Uruguay, and Venezuela.

! Today SCPR is NatCen (National Centre for Socesddarch).
2 Member since 2006
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The annual topics for the ISSP are developed over several yearsubycammittee
and are pre-tested in various countries. The annual plenary meetimg ISP then adopts
the final questionnaire. ISSP questions need to be relevant to allieswamtd expressed in an
equivalent manner in all languages. The questionnaire is draftedtishBtnglish and then

translated into other languages.

The ISSP is unique in a number of ways. First, the cross-natiothaba@a@ltion between
organisations is notd hoc or intermittent, but routine and continual. Second, while
necessarily more circumscribed than collaboration dedicated soletpss-national research
on a single topic, the ISSP makes cross-national research gadsif the national research
agenda of each participating country. Third, by combining a crossaithea cross-national
perspective, two powerful research designs are being used to stiehalspmwcesses. The
ISSP is also one of the few cross-national studies to conduct andhpstioltsy monitoring
reports of the annual studies. These are appended to the relevant codeimboke a
downloadable from the archive web pages. Other projects, such as dped&uklalues Study

have, in fact, adapted the ISSP study monitoring questionnaire for their projects.

2  Archiving of Work Orientations Ill Datasets

In order to be officially archived member countries need to delivex skets to the
archive along with a study monitoring description sheet, deliver a shagytoring report
(SMQ) to ZUMA and, if any difficulties are noted in the SMQ, have these resolved.
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Work Orientations Il Data Sets Archived by April 2007

ISSP 2005
ISSP members Data delivered SMQ approved Officially archived

1 Australia Yes Yes Yes
2 Austria No NA No
3 Belgium* Yes Yes Yes
4 Brazil No report NA NA
5 Bulgaria Yes Yes Yes
6 Canada Yes Yes Yes
7 Chile No NA NA
8 Croatia Not yet member NA No
9 Cyprus Yes Yes Yes
10 | Czech Republic Yes Yes Yes
11 | Denmark Yes Yes Yes
12 | The Dominican Yes Yes Yes

Republic
13 | Finland Yes Yes Yes
14 |France Yes Yes Yes
15 | Germany Yes Yes Yes
16 | Great Britain Yes Yes Yes

Northern Ireland No NA No
17 |Hungary Yes Yes Yes
18 |lreland Yes Yes Yes
19 |lsrael Yes Yes Yes
20 |Japan Yes Yes Yes
21 | Korea (South) Yes Yes Yes
22 | Latvia Yes Yes Yes
23 | Mexico Yes Yes Yes
24 | Netherlands In preparation NA No
25 | New Zealand Yes Yes Yes
26 | Norway Yes Yes Yes
27 | Philippines Yes Yes Yes
28 | Poland No NA No
29 | Portugal Yes Yes Yes
30 |Russia Yes Yes Yes
31 | Slovakian Republic No report NA NA
32 |Slovenia Yes Yes Yes
33 | South Africa Yes Yes Yes
34 | Spain Yes Yes Yes
35 |Sweden Yes Yes Yes
36 | Switzerland Yes Yes Yes
37 |Taiwan Yes Yes Yes
38 | Turkey Not yet member NA No
39 | Uruguay No NA No
40 |USA Yes Yes No
41 | Venezuela No report NA NA

* common membership of Flanders and Wallonia fr@&@@®on; before 2006 ISSP membership by Flanders

only

The addresses of the institutes and organisations involved in each arenpnpvided

in Appendix B, together with telephone, email and fax of principal ctsmt&or further




Scholz and Faal3 ISSP 2005 Work Orientations llIMAUReport on the German Study 5

information on the ISSP and regular updates of contact informatiomiahasee the ISSP

web site (http://www.issp.org/).

1985

1986

1987

1988

1989

1990
1991

1992

1993

1994

1995

1996

1997

1998
1999

2000

2001

2002

2003

2004
2005

2006

ISSP Modules 1985-2008

Role of Government |

Social Networks |

Social Inequality |

Family and Changing Gender Roles |

Work Orientations |

Role of Government Il
Religion |

Social Inequality Il
Environment |

Attitudes towards the egoment plus general political
attitudes.

Ego-centred network survethie Claude Fisher tradition ("to
whom would you turn™) plus a series of questionsoceoning
the structure and composition of respondents’ ne¢svo

Opinions and attitudes doavinequality in terms of rich and
poor and privileged and underprivileged.

Attitudewards women as part of the labour force and
possible conflicts with traditional roles of mendawomen in
society, general attitudes to the family.

General attitudes to warid leisure, work organisation and
work content.

Replication of the mi@ipics of Role of Government | (1985).

Attitudes towards traditional rétigs beliefs and topics now
connected with secular social ideologies.
Replication of the magpics of Social Inequality | (1987).
Attitudes to the environmentfun@ and pollution, together

with questions assessing knowledge of science and
environmental issues.

Family and Changing Gender Roles Il A pantigdlication of Family and Changing Gender Roles |

National Identity |
Role of Government IlI
Work Orientations Il

Religion 11
Social Inequality 11l

Environment Il

(1988), with new questions.

Questions on attitudesaspects of national life and culture,
citizenship, minorities in society and to foreigner

A partial replicatiori Role of Government Il (1990), one
third new.

A partial replication ¥fork Orientations | (1989), one third
new.

A partial replication of Religidn(1991), with new questions.

A partial replicationf ¢he Social Inequality modules from
1987 and 1992, with new questions.

A partial replication of Envimment | (1993), with new
questions.

Social Networks Il: Social Relations Based on Social Networks | (1986), with new questio

and Support Systems

Family and Changing Gender Roles Ill A paréglication of Family and Changing Gender Roles |

National Identity Il

Citizenship |
Work Orientations IlI

Role of Government IV

(1994), with new questions.

A partial replication dational Identity 1 (1995), with new
questions.

A new module.

A partial replication ®¥fork Orientations Il (1997), with new
questions.

A partial replication Rble of Government 11l (1996), with
new questions.
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Modules planned

2007 Leisure Time and Sports | A new module (modinkdised).

2008 Religion 11l A partial replication of Religoll (1998), with new questions
(in preparation).

2009 Social Inequality IV A partial replication a@fie Social Inequality modules from

1987, 1992, and 1999; with new questions.

4 Contents of the Work Orientations Ill Module

The 2005 module was a partial replication of the 1997 and 1989 Work Orientation
module. The replications and new questions are explained in Table 1.mM8&es are
developed over a minimum period of two years during which a multi-nattvaéiing group
prepares several questionnaire drafts in accordance with theodscisiken at general
assembly meetings. These drafts are circulated to ISSP msefabaput and commentary. A
final draft version is discussed and signed off at the general asseedtipgnprior to the year

of fielding.

The members of the drafting group for Work Orientations 2005 werel Igranve-

nor), Germany, Hungary, Japan, South Africa, and Venezuela.

The table below outlines the topics covered in the module and indichiels were
new and which were replicated. The questionnaire item numbers/areigithe first column.
If different, the German questionnaire numbers are included in bradkets/ariables in the

second column are those of the international data set.



Scholz and Faal3 ISSP 2005 Work Orientations IlIMAUReport on the German Study 7
Table 1: Contents of ISSP 2005 module
(German question numbers in brackets where differet)
2005 1989 study 1997 study
English and | Variables | No. of ABETERIRE WETEER B Qs English Variable English | Variable
German Items and 1989 and 1997
Question German German
Numbers Question Question
Numbers Numbers
Work-life balance
1 8 Preference to spend more / less time 1 1(7)
a V4 .. in a paid job a V4 a \Z:
b V5 ... doing household work b V5 b V5
c V6 .. with the family c V6 c V6
d V7 .. with friends d V7 d V7
e V8 ... in leisure activities e V8 e V8
14 V43 Difficulty of taking time off during working hars
15 How often do you feel that
a Va4 ...demands of job interfere with family life
b V45 ...demands of family life interfere with job
Work centrality
2 10 Meaning of Work 2 2 (8)
a V9 Job is just a way of earning money a V10 a V9
b V10 R would enjoy having a paid job even if dit need b Vi1 b V10
money
3 How important to you ...? 6 4 (10)
a V11l Job security a V24 a V13
b V12 High income b V25 b V14
c V13 Opportunities for advancement c V26 [« V15
d V14 An interesting job e V28 d V16
e V15 Work independently f V29 e V17
f V16 Help other people g V30 f V18
g V17 Useful to society h V31 g V19
h V18 Allows s.o. to decide their times or days of work * V32 h V20
Employment arrangements
4 8 Preferred working environment
a V19 Employed/self-employed 8a V40 8a (14p) V27
b V20 Small/large firm 8b V41 8b (14b) V28
c V21 Private/public enterprise 8d V43 8c (14¢) V29
5 Agree/disagree...
a V22 Employees have more job security than self-
employed.
b V23 Being employee interferes more with famifg ihan
self-employment.
7 V26 Full-time or less 11* Va7 9 (15) V30
9 V28 Work longer, earn more — or what? 14 V50 13(1p V34
27 V63 Other work for additional income?
Solidarity and conflict
6 4 Agree / disagree...
a V24 Trade unions important for job security ofpdoyees
b V25 Without trade unions working conditions worse
19 Work relations 20 21 (27)
a V49 Between management and employees a V7 g V!
b V50 Between workmates/colleagues b V78 b V53
Currently working for pay/parental leave
8 v27** | 1 |Employment yes /no | [ 1107 [ w32

* 1989 wording differs from 1997 and 2005 wording

**\/27 constructed from ALLBUS 2006 occupationahtts (F56 and F58) and question on parental Ié&werently working” in ISSP
2005 refers to both self-employed and employeeas$ saould also include persons on leave if theyraesm employment relationship.
Thus, filter question 8 in German ISSP 2005 quastiire does not ask again for emploment but exglicasks whether respondent is

on parental leave or not .
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2005 1989 study 1997 study
English and Variables | No. of Abbreviated Version of Questions English Variable English | Variable
German Items and 1989 and 1997
Question German German
Numbers Question Question
Numbers Numbers
Job characteristics
10 8 My... 16 14 (20)
a V29 Job is secure a V59 a V35
b V30 Income is high b V60 b V36
c V31 Opportunities for advancement are high c V61 c V37
d V32 Job is interesting e V63 d V38
e V33 | can work independently f V64 e V39
f V34 | can help other people g V65 f V40
g V35 Job is useful to society h V66 g V41
h V36 Job gives me a chance to improve my skills
Subjective experience of job
11 4 How often do you 17 15 (21)
a V37 ...come home from work exhausted? a V64 a Vv4p
b V38 ...have to do hard physical work? b V69 b V43
c V39 ...find your work stressful? c V70 [« Va4
d V40 ...work in dangerous conditions? d V71 d V45
Worker flexibility
12 V41 6 Working hour arrangements 16 (22 V46
13 V42 Organisation of daily work
26 In order to avoid unemployment | would be willing
a V59 ...to accept a job that requires new skills.
b V60 ...to accept a position with lower pay.
c V61 ...to accept temporary employment.
d V62 ...to travel longer to get to work.
Human capital
16 V46 3 How much of past skills and experience used in 19 (25) V49
present job?
17 V47 How helpful would skills and experience be éeking
new job?
18 V48 Training to improve job skills during past 12 masith
yes/no
Outcome of work
20 V51 4 How satisfied are you in your (main) job? 21 N7 22 (28) V54
21 Identification with firm 23 (29)
a V52 Willing to work harder than | have to, tofh&rm a V55
succeed
b V53 Proud to be working for firm b V56
c V54 Would turn down another job and more pay to stay d V58
with organisation
New job
4 How easy or difficult
22 V55 ...to find a job at least as good as current one
23 V56 ...for your firm to replace you
24 V57 How likely try to find a job with another firmithin 25 (31) V61l
next 12 months?
25 V58 Extent you worry about the possibility of losinguyo 26 (32) V62
job?
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2005 1989 study 1997 study
English and Variable | No. of Abbreviated Version of Questions English Variable English | Variable
German S Items and 1989 and 1997
Question German German
Numbers Question Question
Numbers Numbers
If not currently working for pay: Demographic
28 V64 3 Ever had a paid job for one year or more? (2] V63
29 V65 When last paid job ended? 28 (39) V64
30 V66 Main reason job ended? 29 (39 V65
If not currently working for pay: Work wanted?
31 | v67 | 1 ] Like to have a paid job, either now or in theire? | 30(40) | V66
If not currently working for pay: Find job
32 V68 2 How likely is it that you would find a job? 13-)* V67
33 V69 Are you currently looking for a job? 32 (-)* V68
If not currently working for pay: Strategies todiemployment in last 12 months
34 6 33 (41)
a V70 Registered at public employment agency a 9 V6
b V71 Registered at private employment agency b 70V
c V72 Answered advertisements c V71
d V73 Advertised in newspapers or journals d V72
e V74 Applied directly to employers e V73
f V75 Asked relatives, friends, colleagues to help firatkv f V74
If not currently working for pay: Training to impre job skills over past 12 months
35 [ vie [ 1 [ Yes/iNo | [ |
If not currently working for pay: Income
36 v77 | 1 | Main source of economic support** | [ 3448 7™
Personality items***
(40) 10 | see myself as someone who
a V78 ...is reserved
b V79 ...Is generally trusting
c V80 ...does a thorough job
d V81l ...Is relaxed, handles stress well
e V82 ...has an active imagination
f V83 ...Is outgoing, sociable
g V84 ...tends to find fault with others
h V85 ...tends to be lazy
i V86 ...gets nervous easily
j V87 ...has few artistic interests

*1997: V67 and V68 omitted from German questionaaly mistake.

** Since the German system of employment benefits thanged since 1997, response category “unemefdymenefits “ was split and
asked in two categories (Arbeitslosengeld | undeftgbosengeld Il) that are collapsed for the comimbernational ISSP data file.
*+* Optional ISSP 2005 background variables; withowmber in ISSP 2005 source questionnaire

German ISSP 2005* Abbreviated Text of Question
German Question Variables in No. of Items
Number ALLBUS 2006
Old age pensions
37 V605 2 Pension insurance funds: how to solve fir@mproblems
38 V606 Attitudes towards increasing retirement age
CASI
41 V618 2 How much R liked CASI
42 V619 How well R came along with CASI

* Only asked in Germany; included in German Gen8mdial Survey (ALLBUS) 2006; not included in imational data file
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5

10

The German Module

The study description sheet below was submitted to the archivehei005 data. We

expand somewhat on the information contained in this in sections whiolwfd\ detailed

questionnaire on the 2005 fielding was completed by ISSP members, incielingny, in
2005 and 2006 and will be available in 2006 on the GESIS web site.

Table 2: ISSP Study Description Form: 2005 GERMANY

Study Title: ISSP 2005 Germany — Work Orientatitih

Fieldwork Dates: 18.3.2006-21.8.2006

Principle Prof. Dr. Peter Ph. Mohler

Investigator:

Sample Type: Two stage random sample. Names airdssis from registers of inhabitants kept by

municipalities. Adults of 18 and older living iniypate accommodation.

Fieldwork Methods:

Self-completion questionnaire (CASI), intervieweraittendance. Background variables
were asked face-to-face (CAPI).

Context of ISSP
Questionnaire:

Self-completion questionnaire (CASI) following aorih a 45 minutes face-to-face CAPI
interview (ALLBUS 2006). ISSP 2005 fielded in spliith ISSP 2006.

Sample Size:

1701 (ISSP 2005 and ISSP 2006 veddedi in split together with ALLBUS 2006, the
German General Social Survey; number of ALLBUS 2i0@&rviews: 3421; number of ISSH
2006 interviews: 1643)

Response rates: N=4625 | W=3196 E=1429 | A- Total issued (total sample
Real numbers for
(W) western and (E
eastern states
N=484 | W=352 E=132 B - Ineligible (address vacambng ages,...)
N=4141 | W=2844 | E=1297| C-(=A-B) Total eligilfla scope sample)
N=1701 | W=1114 | E=587 D - Total ISSP questionnaiesived
N=2440 | W=1730 | E=710 E - (=C-D; =F + G + H) dlaton-response
N=1914 | W=1341 | E=573 F - Refusals (refusing to {zde)
N=267 | W=192 E=75 G - Non-contact (never contacted)
N=259 wW=197 E=62 H - Other non-response*
* (incapacitated; no result during fieldwork time)
Language: German
Weighted (yes/no): | No
Weighting Sample for eastern Germany deliberately over-sarpkefive eastern federal states. If 4
Procedure: of Germany is taken as the unit of analysis (rathan the eastern and western states)

weighting is necessary. Weighting factor for Weast@ermany: 1,244986%;
weighting factor for Eastern Germany: 0,535069%;

recoding of the country variable V3 is necessary:

recode V3(2=3).

add values labels V3 3 'Germany'.

Known Systematic
Properties in
Sample:

None for the total sample

Deviations from
ISSP Questionnaire

ISSP substantive questionnaire: no deviations;
Background variables: no deviations

Publications:

ALLBUS Methods Report 2006 (forthéng);
ISSP 2006 Methods Report on the German Study (fonting)
For further information see ISSP bibliography oa lBSP homepage
(http:/lwww.issp.org/biblio.htm)

* Own calculation based on data of Microcensus 2@i@&res provided by the German Federal Statis@dtice.
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5.1  Translation of the Source Questionnaire

Two independent translations were made of the new questions in the noduley a
translation expert and one by a member of the ISSP team. Theselis®ussed in a group
meeting with members of the ISSP team and members of the Zobghitive testing
laboratory. A translation expert finally checked the quality ofgiteeip’s decisions. After the

pre-test, a few changes were made to the translation.

One translation problem is related to replication questions in theesguestionnaire. The
usual way to deal with replicated wording is to use the formem@&etranslations. In the 2005 Work
Orientations module, a test on differences in wording was intelgrate test refers to the wording of
one of the extreme categories of the Likert-scale on agreghsagireement. In the first split, the
more up-to-date wording ,stimme voll und ganz zu” was asked, thendesplit replicates the
wording used in the former modules ,stimme stark zu”. Systerddterences between the two splits

could not be detected. More details about the experiment will be reported separately.

5.2 Sample

The ISSP modules for 2005 (Work Orientations) and 2006 (Role of Governmeet) w
fielded together with the ALLBUS 2006 study in a split. The ALLB&Enple in 2006 was
designed to yield a representative sample of the adult populationgis8ayed older) living in
private accommodation in Germany, including foreigners able to contplketguestionnaire
in German. The sample was drawn in a two-stage design fronrabfégisters of inhabitants
kept by municipalities throughout Germany. First the communities anglsgoints were
selected randomly and then named individuals randomly selected fronsaapling point.
Full details of the sample are presented (in German) in theoa®teport on ALLBUS 2006

(Wasmer et al., forthcoming).

5.3  Pre-testing

Pre-testing for translated versions of source questionnairessdiftan pre-testing of
questionnaires which do not yet have a finished form. Irrespective df avpee-test of a
translation seems to indicate, only a limited number of changebecamade if the source

guestionnaire has been finalised. The ordering of questions can usudly deanged, nor
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the format of questions or response categories, since these chamggesissues of

comparability.

Pre-testing in the sense of a 'trial run' can indicate how Idngnéstration can take,
highlight lay-out problems, and to some extent, point to difficultiesomprehension related
to translation. In our experience with translated questionnaires, ivegnie-testing provides
more directly useful information. In an ask-the-same-question approaahges of these

kinds have to be made while the source questionnaire is still being developed and tested.

Germany was member of the drafting group and conducted a cognitivespairing
the development of the 2005 Work Orientations module to probe comprehension of &gy topi
and new questions (Prufer and Rexroth, 2004). A second pre-test was coraltestede
source questionnaire had been finalized and translated to test fousvaroblems of the
CASI (Computer assisted self interview) interview (Prufer Rearoth, 2005). CASI mode

was used for the first time to field a German ISSP module.

5.4  Fielding and Response

Fielding began on March 8006 and ended on August®22006. The ISSP module
was a self-completion questionnaire (CASI) administered atribeoethe ALLBUS CAPI
interview. A total of 1701 questionnaires were completed for the modiet(in western
states; 587 in eastern states). 98.2 % of ALLBUS respondents dagreenhplete the ISSP
module. The total ALLBUS response rate was 41.0 % (40.2 % in westdes;s42.8 % in
eastern states). Based on the ALLBUS response calculation,siense rate for the ISSP
2005 was 41.1 % (39.2 % in western states; 45.3 % in eastern states). WRil@d8ules are
designed as self-completion questionnaires, 26.6 % of the casesdnengstered as inter-

views for various reasons (30.1 % in western states; 20.1 % in easterf. states)

% Figures based on question regarding mode of iimer(either self-completion by respondent or cortipieby
interviewer) answered by the interviewer. Informatregarding mode of interview integrated in questn how
happy the respondent was with the CASI mode (questedicated to the respondent) differs: 21.3%0@4in
western states; 16.4% in eastern states).
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5.5  Data Editing and Occupational Coding (ISCO 1988)

The fielding institute delivered a formally edited data setWdlA. ZUMA carried out
additional data editing and prepared the data for merging in accordéhcthe ISSP 2005
set-up from the ISSP archive. Coding of current or former occupatisrals@ carried out at
ZUMA (ISCO 1988; for details of ISCO 1988, see, for example, IntemaltLabour Office,
1990).

6 Data Availability

The data were deposited to the Central Archive for Empiricalab&asearch at the
University of Cologne, the offical ISSP archive since 1986. Togethén wnalisis
Sociolégicos,Econdmicos yPoliticos (ASEP), Madrid, the archive is responsible for merging

the ISSP data and producing the international merged data sets.
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Appendix A

The Questionnaires (English and German)
The numbering of the German questionnaire differs slightly fronEtighish. Filter questions

were asked as separate questions and not as part of the substardgii@ngju®bligatory
background variables not included in the self-completion questionnaire askeel in the
ALLBUS survey which preceded the ISSP module. A documentation of thé&wditn of

the ISSP 2005 background variables will be available online with tHe 2885 international

data file.

English Questionnaire

German Questionnaire
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2005 ISSP MODULE ON
WORK ORIENTATION

DRAFTING GROUP
Israel
(Noah Lewin-Epstein convenor)

Germany
Hungary
Japan
South Africa
Venezuela

Notes to members:
1. All notes which are not part of the questioneaind intended only for members are enclosed imt@wj angle brackets.

2. All the elements in questions which require l@dtaptation are enclosed in square brackets.
3. Q-numbers in parentheses: question numbersdn gQestionnaire. (N) = new in 2005



Scholz and Faal3 ISSP 2005 Work Orientations IlIMAUReport on the German Study 16

ISSP 2005 - WORK ORIENTATION

1(Q1). Suppose you could change the way you spend your time, spending more time onesom
things and less time on others.

Which of the things on the following list would you like to spend mor¢ime on, which would
you like to spend_lessime on and which would you like to spend the samamount of time on as
now-?

PLEASE TICK ONE BOX ON EACH LINE |

Much more A bitmore Sametimeas Abitless Much less Can't Doesn't
time time now time time choose/ Apply

a. Time in a paid job

-
N
w

b. Time doing
household work

c. Time with your
family

d. Time with your
friends

e. Time in leisure
activities

000
_
_
i
AN

<Translation note: by “paid job” we mean a job that pays, regardless of whether salaried for sel
employed.>

2(Q2). Please tick ondox for eachstatement below to show how much you agree or disagree
with it, thinking of work in general .

PLEASE TICK ONE BOX ON EACH LINE |

Strongly Agree Neither Disagree  Strongly Can't
agree agree nor disagree choose
disagree

a. Ajob is just a way of earningoney - no

more L] .| s |

b. I would enjoy having a paid job even if |

did not need the money [, ] [, | L |




Scholz and Faal3 ISSP 2005 Work Orientations IlIMAUReport on the German Study

17

3(Q4) For each of the following, please tick onleox to show how important_you personally

think it is in a job.

PLEASE TICK ONE BOX ON EACH LINE

How important is...

a. ... job security

b. ... high income

C. ... good opportunities for
advancement

d. ... an interesting job

e. ... ajob that allows
someone to work
independently

f. ... ajob that allows
someone to help other
people

g. ... ajob that is useful to
society

h. ... ajob that allows
someone to decide their
times or days of work

Very
important

Important

Neither
important
nor
unimportant

Not

important important at

NENERNENEN
L] L]

-]
]
-]

-]
]
-]

]

Not

all

Can't choose
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4(Q8). Suppose you were working and could choose between different kindgatfs.
Which of the following would you personallychoose?

PLEASE TICK ONE BOX ONLY |

a. | would choose...
... being an employee

II

... being self-employed

Can’t choose

PLEASE TICK ONE BOX ONLY

b. I would choose...
... working in a small firm

... working in a large firm

II

Can’t choose

PLEASE TICK ONE BOX ONLY

c. l would choose...
... working in a private business

... working for the government or civil service

Can't choose

5(N). To what extent do you agree or disagree with the following statements?

PLEASE TICK ONE BOX ON EACH LINE

Strongly Agree Neither Disagree  Strongly |Can't choose
agree agree nor disagree
disagree
a. Employees have more job security
than the self- employed [, ] [ ] [ ] [ ] [s ]

b. Being an employee interferes more
with family life than self-employment [, ] [ ] [ ] [ ] [s ]
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6(N). To what extent do you agree or disagree with the following statements?

| PLEASE TICK ONE BOX ON EACH LINE

Strongly Agree Neither Disagree  Strongly |Can't choose
agree agree nor disagree
disagree
a. Trade unions are very important for the
job security of employee [, ] [ ] [ ] [ ] [s ]
b. Without trade unions the working [ ] [, ]| [ ] [ ] [ |

conditions of employees would be much
worse than they are

7(Q9). Suppose you could decide on your work situation at presewhich of the following
would you prefer?

PLEASE TICK ONE BOX ONLY |

A full time job [30 hours or more per week]
A part-time job [10-29 hours per week]

A job with less than [10] hoursa week

No paid job at all

Can't choose

<Clarification note: We are trying to get at full-time/part time so the bal labels "full-time",

"part-time", "less than", are of central importance. The numbers in parentbes can vary by
country if necessary.>

8(Q11). Are you currently working for pay?

PLEASE TICK ONE BOX ONLY |

Yes Please answer questions 9 to 27

No Please go to question 28

<Clarification note: “currently working” refers to both self-employed and emgkes, and should
include persons on leave if they are in an employment relationship.>
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IF YOU ARE CURRENTLY WORKING FOR PAY:
PLEASE ANSWER QUESTIONS 9 - 27 ABOUT YOUR MAIN JOB

9(Q13). Think of the number of hours you work, and the money you earin your main job,
including any regular overtime.

If you had only one of these three choicesvhich of the following would you prefer?

PLEASE TICK ONE BOX ONLY |

Work longer hours and earmore money
Work thesamenumber of hours and earn tk@memoney
Work fewer hours and earlessmoney

Can't choose

10(Q14). For each of these statements about your (main) job, please tick one box tovshow
much you agree or disagree that it applies to your job

PLEASE TICK ONE BOX ON EACH LINE |

Strongly Agree Neither Disagree  Strongly |Can’t choose
agree agree nor disagree
disagree

a. My job is secure

b. My income is high

L] L] L]

L] L] L

L) L] L
.
.|
.

c. My opportunities for
advancement are high

d. My job is interesting

e. | can work independently

L] L] L]

L] L] L

L) L] L
.
.|
.

f. In my job | can help other

people
g. My job is useful to society |4 | |
h(N). My job gives me a chance |4 | |

to improve my skills.

<Clarification note — the question refers to one’s main job if he or she havdtiple jobs.>
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11(Q15) Now some more questions about your working conditions.

Please tick_onébox for eachitem below to show_how ofterit applies to your work.

PLEASE TICK ONE BOX ON EACH LINE

How often... Always Often Sometime  Hardly
s ever

a. ... do you come home from

work exhausted?

b. ... do you have to do hard

physical work?
C. ... do you find your work

stressful?

l

ll

d. ... do you work in danger-

ous conditions?

l

12(Q16). Which of the following statements bestescribes how your working hours are

Never

l

ll

l

21

Can't
choose

decided? (By working hours we mean here the times you staainhd finish work, and not the total

hours you work per week or month.)

PLEASE TICK ONE BOX ONLY

Starting and finishing times are decided by my employer and

| cannot changethem on my own
| can decide the time | start and finish waskthin certain limits
| am entirely free to decide when | start and finish work

13(N). Which of the following statements best describes how your daily work organized?

PLEASE TICK ONE BOX ONLY

| am free to decide how my daily work is organized

I

| can decide how my daily work is organizedthin certain
limits

I

| am not free to decide how my daily work is organized

i.

Can’t choose
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14(N). How difficult would it be for you to take an hour or two off during working hours, to
take care of personal or family matters?

| PLEASE TICK ONE BOX ONLY |

Not difficult at all
Not too difficult
Somewhat difficult

Very difficult

Can't choose

15(N). How often do you feel that ...

| PLEASE TICK ONE BOX ON EACH LINE

Always Often Sometimes  Hardly Never
ever
a. ...the demands of your job interfere
with your family life? [, ] . | | .| s |
b. ...the demands of your family life
interfere with your job? [ ] [, ] . ] .| 5|

16(Q19). How much of your past work experience and /or job skills can you make useiofyour

present job?
| PLEASE TICK ONE BOX ONLY |
Almost none

A little

A lot

Almost all

Can’t choose

22

Can't
choose
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17(N). If you were to look for a new job, how helpful would your present work expegnce

and/or job skills be?

PLEASE TICK ONE BOX ONLY

Very helpful
Quite helpful
Not so helpful

Not helpful at all

Can’t choose

18(N). Over the past 12 months, have you had any training to improve yoiyob skills, either at

the workplace or somewhere else?

PLEASE TICK ONE BOX ONLY

Yes

No

Can’t choose

19(Q21). In general, how would you describe relations at your workplace...

PLEASE TICK ONE BOX ON EACH LINE

Very good Quite good Neither good Quite bad
nor bad

Very bad

Can't choose

a. ... between management [ ]

s |

and employees?

b. ... between |4 |

s |

workmates/colleagues?
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20(Q22). How satisfied are you in your (main) job?

PLEASE TICK ONE BOX ONLY

Completely satisfied

Very satisfied

Fairly satisfied

Neither satisfied nor dissatisfied
Fairly dissatisfied

Very dissatisfied

Completely dissatisfied

Can’t choose

<Clarification note — the question refers to one’s main job if he or she havdtiple jobs.>

21(Q23). To what extent do you agree or disagree with each of the following stateménts

PLEASE TICK ONE BOX ON EACH LINE

Strongly
agree

a. | am willing to work harder than | have

Agree

Neither Disagree

agree nor
disagree

Strongly
disagree

to in order to help the firm or organizat |1

| work for succeed

b. I am proud to be working for my firm

or organization .

c. I would turn down another job that
offered quite a bit more pay in order to

stay with this organization .

E L L s |
E L L s |

24

Can'’t choose
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22(N). How difficult or easy do you think it would be for you to find a job at least as good as

your current one?

PLEASE TICK ONE BOX ONLY

Very easy
Fairly easy
Neither easy nor difficult

Fairly difficult
Very difficult

Can’t choose

23(N). How difficult or easy do you think it would be for your firm or organization to replace

you if you left?

PLEASE TICK ONE BOX ONLY

Very easy
Fairly easy
Neither easy nor difficult

Fairly difficult
Very difficult

Can’t choose

24(Q25). All in all, how likely is it that you will try to find a job with another firm or

organization within the next 12 months?

PLEASE TICK ONE BOX ONLY

Very likely
Likely
Unlikely

Very unlikely

Can’t choose
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25(Q26). To what extent, if at all, do you worryabout the possibility of losing your job?

PLEASE TICK ONE BOX ONLY

| worry a great deal
| worry to some extent
| worry a little
| don’t worry at all

26(N). To what extent do you agree or disagree with the following statements?

PLEASE TICK ONE BOX ON EACH LINE

In order to avoid unemployment Strongly Agree Neither
I would be willing... agree agree nor
disagree

a. to accept a job that requires new skills.

I

b. to accept a position with lower pay.

I

c. to accept temporary employment.

I

d. to travel longer to get to work.

I

27(N). In addition to your main job, do you do any other work for additional income?

Disagree

I

I

I
I

PLEASE TICK ONE BOX ONLY

No
Yes, mostly as an employee

Yes, mostly on a self-employed basis

Yes, other

Strongly
disagree

I

I

Can't
choose
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PLEASE ANSWER QUESTIONS 28 - 36 IF YOU ARE_.NOTCURRENTLY
WORKING FOR PAY

28. Have you ever had a paid job for one year or more?

PLEASE TICK ONE BOX ONLY

Yes Please answer questions 29 to 36

No Please go to question 31

29. When did your lastpaid job end?

In (year)

30. What was the_mainreason that your job ended?

PLEASE TICK ONE BOX ONLY

| reached retirement age

| retired early, by choice

| retired earlynot by choice

| became (permanently) disabled

My place of work shut down

| was dismissed

My term of employment/contract ended
Family responsibilities

| got married
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31. Would you like to have a paid job, either now or in the future?

PLEASE TICK ONE BOX ONLY

Yes

No

32. How likely do you think it is that you would find a job?

II

PLEASE TICK ONE BOX ONLY

Very likely
Likely
Unlikely

Very unlikely

Can’t choose

33. Are you currently looking for a job?

PLEASE TICK ONE BOX ONLY

Yes

No

l.

28
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34. Thinking about the last 12 months, have you done any of the following in order to find a

job?

PLEASE TICK ONE BOX ON EACH LINE

a. Registered at a public employment
agency?

b. Registered at a private employment
agency?

c. Answered advertisements for jobs?

d. Advertised for a job in newspaper
or journals?

e. Applied directly to employers?

f. Asked relatives, friends, or
colleagues to help you find a job?

35(N). Over the past 12 months, have you had any training to improve your job skills?

No

Yes, once
or twice

Yes,
more
than
twice

PLEASE TICK ONE BOX ONLY

Yes

No

Can’t choose
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36. What is your_ mainsource of economic support?

PLEASE TICK ONE BOX ONLY

Pension (private or state)
Unemployment benefits
Spouse/partner
Other family members
Social assistance/welfare
Occasional work

Other

<"Economic support” is not just financial support. It includes such things as food,
clothing, and accomodation>

30
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Optional Background Variables

To what extent do you agree or disagree with the following statements?

| PLEASE TICK ONE BOX ON EACH LINE

Strongly Agree Neither Disagree  Strongly |Can't choose
agree agree nor disagree
disagree

| see myself as someone who...

a. ...is reserved [ ] . | . | . ] s |
b. ...is generally trusting [ ] [ ] | . ] s |
c. ...does a thorough job [ ] [ ] [ | . ] s |
d. ...is relaxed, handles stress well [, ] [ ] [ ] . ] s |
e. ...has an active imagination [ ] [ ] s ] . ] s |
f. ...is outgoing, sociable [ ] [ ] | . ] s |
g. ...tends to find fault with others [ ] [ ] s ] . ] s |
h....tends to be lazy [ ] [ ] | . ] s |
. ...gets nervous easily [ ] [ | | . ] s |
. ...has few artistic interests [ ] [ ] [ ] . ] s |
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ISSP 2005 Arbeitsorientierungen

32
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Darf ich Sie bitten, zum Abschluss noch diesen kurzen Fragebogen zum Thema "Altbsit" se
auszufillen. Es handelt sich dabei um Fragen, die international in 38 Landern gestelt we

Intervieweranweisung: Bitte drehen Sie den Laptop so, dass der Befragte die Rréape selbst
auf dem Bildschirm ohne Ihre Hilfe beantworten kann und geben Sie ihm bitte den Stift!

Birger aus 38 Landern sagen ihre Meinung zum Thema ""Arbeit™

Internationale Sozialwissenschaftliche Umfrage 2005

Wie wird's gemacht?

Bitte benutzen Sie den Stift und tippen Sie damit die Antwort an, die lhrer Meinung tam bes
entspricht.

Sie kdénnen bereits gegebene Antworten andern. Markieren Sie hierfur einfachdsire a
Antwortmdglichkeit.

o <-- Antippen

oder Zahl eintragen, z.B.
Wenn Sie eine Frage beantwortet haben und zur ndchsten gehen mochten, tippen Sie einfach auf

WEITER=.
Mit € ZURUCKgelangen Sie auf die Seite vorher.

Bitte auf WEITER tippen.
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1. Angenommen, Sie kénnten die Einteilung lhrer Zeit verandm, d.h. mit bestimmten Dingen
mehr Zeit und mit anderen Dingen weniger Zeit verbringen.

Mit welchen der unten genannten Dinge wirden Sie gernmehr Zeit verbringen, mit welchen
wurden Sie gerne weniger Zeit verbringen und mit welcén wirden Sie gerne genauso viel
Zeit wie jetzt verbringen?

| Bitte machen Sie in JEDER Zeile eine Markiefung |

Damit wirde ich gerne ...

Viel mehr Ein Genauso Ein Viel Kann ich
bisschen viel bisschen  weniger nicht

mehr weniger sagen/

Trifft nicht

Zu

Zeit verbringen

Wie ist das...

A mit einer bezahlten Arbeit?

B mit der Erledigung der
Hausarbeit?

C mit meiner Familie?

D mit meinen Freunden?

E mit Freizeitaktivitaten?

2. Inwieweit stimmen Sie folgenden Aussagen zu oder nicht zu?
Denken Sie bitte ganz allgemein an berufliche Arbeit.

Bitte machen Sie in JEDER Zeile eine Markiefung

Stimme  Stimme zu Weder Stimme Stimme Kann ich
voll und noch nicht zu  Uberhaupt | nicht sagen
ganz zu* nicht zu

A Ein Beruf ist nur ein Mittel, um [+ ]
Geld zu verdienen — nicht mehr.

B Ich wiirde auch dann gerne [+ ]
berufstatig sein, wenn ich das

Geld nicht brauchte.

* Splitl: "stimme voll und ganz zu"; Split2: "stimme stark zu"
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3. Bitte kreuzen Sie auf der folgenden Liste fur jedes Merkmal an, fur i wichtig Sie

persdnlich es fur die berufliche Arbeit und den Beruf halten.

| Bitte machen Sie in JEDER Zeile eine Markiefung

Wie wichtig ist...
Sehr wichtig Wichtig ~ Weder noch
A eine sichere Berufsstellung? L ] | .|
B ein hohes Einkommen? [ ] [ ] |
C gute Aufstiegsméglichkeiten? L ] | [ |
D eine interessante Tatigkeit? L ] | .|
E eine Tétigkeit, bei der man [ ] [ ] [ |

selbstandig arbeiten kann?

F ein Beruf, bei dem man anderen [, | [ ] B
helfen kann?

G ein Beruf, der fir die L | | |
Gesellschaft niitzlich ist?

H eine Stelle, bei der man die L | | |
Arbeitszeiten oder Arbeitstage
selbst festlegen kann?

Nicht

wichtig

A nan AN

I

Uberhaupt
nicht wichtig

I

I

35

Kann ich
nicht sagen
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4. Angenommen, Sie waren erwerbstiatig und kénnten zwischen rgehiedenen
Beschaftigungsmaoglichkeiten wahlen.
Welche der folgenden Mdglichkeiten wiirden Sie persénlich jewsiwahlen?

|Jewei|s nur EINE Markierung moglich! |

A Ich wirde wahlen ...
abhéangig beschéftigt zu sein

selbstandig zu sein

Kann ich nicht sagen

B Ich wiirde wahlen ...
in einer kleinen Firma zu arbeiten

in einer groRen Firma zu arbeiten

Kann ich nicht sagen

C Ich wirde wahlen ...
in der privaten Wirtschaft zu arbeiten

fur den Staat oder im 6ffentlichen Dienst zu arbeiten

Kann ich nicht sagen

5. Inwieweit stimmen Sie den folgenden Aussagen zu oder nichtzu

Bitte machen Sie in JEDER Zeile eine Markiefung

Stimme voll  stimme zu ~ Weder Stimme Stimme | Kannich
und ganz noch nicht zu  Uberhaupt | nicht sagen
zu* nicht zu
A Arbeitnehmer sind beruflich |2 | |3 | |4 | |5 | |8 |
besser abgesichert als Selb-
standige.
B Arbeitnehmer zu sein beein- |2 | |3 | |4 | |5 | |8 |
trachtigt das Familienleben mehr
als selbstandig zu sein.

* Splitl: "stimme voll und ganz zu"; Split2: "stimme stark zu"
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6. Inwieweit stimmen Sie den folgenden Aussagen zu oder nicht zu?

| Bitte machen Sie in JEDER Zeile eine Markiefung

Stimme  Stimme zu Weder Stimme Stimme Kann ich
voll und noch nicht zu  Gberhaupt | nicht sagen
ganz zu* nicht zu
A Gewerkschaften sind fur die
Sicherung der Arbeitsplatze von |1 | |2 | |3 | |4 | |5 |
Arbeitnehmerrsehr wichtig.
B Ohne Gewerkschaften waren die
Arbeitsbedingungen fur |1 | |2 | |3 | |4 | |5 |
Arbeitnehmer viel schlechter.

* Splitl: "stimme voll und ganz zu"; Split2: "stimme stark zu"

7. Einmal angenommen, Sie kénnten selbst bestimmen, in wedth Umfang Sie zur Zeit
erwerbstéatig sein wollen. Welche der folgenden Moglichkeiten wirde8ie bevorzugen?

Nur EINE Markierung mdglich!

EineVollzeitstelle (30 oder mehr Wochenstunden)
EineTeilzeitstelle (10-29 Wochenstunden)

Eine Stelle mitveniger als 10Wochenstunden

Nicht erwerbstatig zu sein
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Filterfuhrung mit ALLBUS-Demographie fur CASI-Programmierung:

ALLBUS-Demographie: F56 und F68

F56. Nun weiter mit der Erwerbstatigkeit und Ihrem Beruf.
Was von dieser Liste trifft auf Sie zu?

A Hauptberufliche Erwerbstétigkeit, ganztags]

B Hauptberufliche Erwerbstatigkeit, halbtad2]

C Nebenher erwerbstatig3]

D Nicht erwerbstatig4]

F68.Bitte sehen Sie diese Liste einmal durch, und sagen Sie mir, was davon aufffsie zutr
Nennen Sie mir bitte den entsprechenden Kennbuchstaben.

A Ich bin Schuler / Studenf1]

B Ich bin Rentner / Pensionai2]

C Ich bin zur Zeit arbeitslog3]

D Ich bin Hausfrau / Hausmaniy]

E Ich bin Wehr-/ Zivildienstleistendef5]

F Ich bin aus anderen Griinden nicht (hauptberuflich) erwerbs{éiig

Wenn Befragter erwerbstatig ist (Code 1, 2 oder 3 in F56)

SIE HABEN BEREITS GESAGT, DASS SIE ERWERBSTATIG SIND.

IN DEN FOLGENDEN FRAGEN GEHT ES UM IHRE EIGENE ERWERBSTATIGK. FALLS
SIE MEHRERE STELLEN HABEN, BITTE BEANTWORTEN SIE DIESE FRAGHN BEZUG
AUF IHRE HAUPTARBEITSSTELLE!

Weiter mit Frage 9-27, 37 - 42

Wenn Befragter nicht erwerbstatig ist (Code 4 in F56) und Hausfrau/Hausmann oder aus anderen
Grinden nicht erwerbstatig (Code 4 und 6 in F68)
SIE HABEN BEREITS GESAGT, DASS SIE NICHT ERWERBSTATIG SIND.

8. Sind Sie zur Zeit beurlaubt, z.B. im Erziehungsurlaub?

Nur EINE Markierung mdglich!

Ja Bitte weiter mit Frage 9-27,37 - 42
Nein Bitte weiter mit Frage 28-42

Wenn Befragtenicht im Erziehungsurlaub (Code 2 in ISSP F8) oder

Wenn Befragter nicht erwerbstatig ist (Code 4 in F56) und Schiler, Rentner, arbeitslos, W&hrdie
oder KA (Code 1-3, 5, 9 in F68)

SIE HABEN GESAGT, DASS SIE NICHT ERWERBSTATIG SIND. NUN EINIGIRAGEN ZU
IHRER FRUHEREN ERWERBSTATIGKEIT.

Weiter mit Frage 28 - 42

Wenn Befragter sicim Erziehungsurlaub befindet (Code 1 in ISSP F8)

BITTE DENKEN SIE BEI DEN FOLGENDEN FRAGEN AN DIE ERWERBSTAGKEIT, VON
DER SIE GERADE BEURLAUBT SIND.

Weiter mit Frage 9-27, 37 - 42

Wenn Befragter KA in Frage 56, weiter mit Frage 37 - 42
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9. Denken Sie bitte an die Anzahl lhrer Arbeitsstundenund an das, was Sie einschlief3lich

regularer Uberstunden in Ihrem Hauptberuf verdienen.

Wenn Sie zwischen den folgenden drei Méglichkeiten wéahlekdnnten, welche wirden Sie

bevorzugen?

| Nur EINE Markierung mdoglich!

Mehr Stunden arbeiten undehr Geld verdienen
Genauso vielStunden arbeiten urgknauso vielGeld verdienen
Weniger Stunden arbeiten urnwdeniger Geld verdienen

Kann ich nicht sagen

10. Geben Sie fir jede der folgenden Aussagen an, inwieweit sie auf | h&gbeit zutrifft.

| Bitte machen Sie in JEDER Zeile eine Markiefung

Trifft voll  Trifft eher Weder noch Trifft eher Trifft
und ganz zu zZu nichtzu  Gberhaupt
nicht zu
A Meine Berufsstellung ist sicher. |1 | |2 | |3 | |4 | |5 |
B Mein Einkommen ist hoch. | . | | [ ] [5 |
C Meine Aufstiegsmdglichkeiten sind gut.l1 | |2 | |3 | |4 | |5 |
D Meine Tatigkeit ist interessant. | . | | [ ] [5 |
E Ich kann selbstandig arbeiten. | . | | [ ] [5 |
F In meinem Beruf kann ich anderen |1 | |2 | |3 | |4 | |5 |
helfen.
G Mein Beruf ist fur die Gesellschaft |1 | |2 | |3 | |4 | |5 |
natzlich.
H Mein Beruf bietet mir Gelegenheit, |1 | |2 | |3 | |4 | |5 |

meine Fahigkeiten und Kenntnisse zu
verbessern.

Kann ich
nicht sagen
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11. Nun noch einige Fragen zu lhren Arbeitsbedingungen:

Geben sie bitte bei jeder Frage an, wie oft dies bei lhrer Arbeit voimmt.

| Bitte machen Sie in JEDER Zeile eine Markiefung

Wie oft... Immer Oft Manchmal Selten Nie Kann ich
nicht
sagen

A kommen Sie erschopft von
der Arbeit nach Hause?

I
—
—
—
i

B missen Sie schwere
korperliche Arbeit
verrichten?

C finden Sie lhre Arbeit

stressig?

I
—
—
—
i

I
—
—
—
i

I

R R VI D I

D arbeiten Sie unter
gefahrlichen Bedingungen?

12. Welche der folgenden Aussagen beschreibt am ehesten, Wi Arbeitszeiten festgelegt
werden? (Mit Arbeitszeiten meinen wir die Uhrzeiten, zu denen lhre Arbeginnt und endet,
nicht die Gesamtzahl der Stunden, die Sie pro Woche oder Monat arbeiten.)

|Nur EINE Markierung maglich! |

Die Anfangs- und Endzeiten werden von meinem Arbeitgeber festgelegt,
ich kann sienicht eigenstandig verandern

Ich kann die Anfangs- und Endzeitiemerhalb bestimmter Grenzen
festlegen

Ich binvdllig frei, die Anfangs- und Endzeiten meiner Arbeit festzulegen

13. Welche der folgenden Aussagen beschreibt am besten, wie lhre tagli¢rbeit organisiert
wird?

| Nur EINE Markierung mdoglich!

Ich kann frei entscheiden, wie meine tagliche Arbeit organisiert wird.

Ich kann innerhalb bestimmter Grenzen entscheiden, wie meine tagliche
Arbeit organisiert wird.

Ich kann nicht frei entscheiden, wie meine tagliche Arbeit organisiert
wird.

Kann ich nicht sagen
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14. Wie schwierig wére es fur Sie wahrend der Arbeitszeit eine oder zigtunden frei zu
nehmen, damit Sie sich um personliche Dinge oder Familienangelegeitee kimmern kdnnen?

Nur EINE Markierung mdglich!

Uberhaupt nicht schwierig L
Eigentlich nicht schwierig
Etwas schwierig

Sehr schwierig

Kann ich nicht sagen

15.Wie oft haben sie das Gefiihl, dass ...

Bitte machen Sie in JEDER Zeile eine Markiefung

Immer Oft Manchmal Selten Nie Kann ich
nicht sagen
A lhre Berufstatigkeit lhr
Familienleben beeintrachtigt? [, ] [ ] [ ] [s ] [s ]
B lhr Familienleben Ihre
Berufstatigkeit beeintrachtigt [, ] [ ] [ ] [s ] [, ]

16. Wieviel von lhren Berufserfahrungen bzw. lhren Arbeitsfetigkeiten kénnen Sie in lhrer
jetzigen Arbeit verwenden?

| Nur EINE Markierung mdglich!

Fast keine
Einige wenige
Viele

Fast alle

Kann ich nicht sagen
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17. Wenn Sie sich nach einer neuen Stelle umschauen miissten, wie lidfitzavaren dann lhre
bisherigen Berufserfahrungen bzw. Ihre Arbeitsfertigkeiten?

| Nur EINE Markierung mdoglich!

Sehr nitzlich
Ziemlich nitzlich
Nicht so nutzlich

Uberhaupt nicht nitzlich

Kann ich nicht sagen

18. Haben Sie wahrend der letzten zwolf Monate an einer beflichen Weiterbildung
teilgenommen, entweder am Arbeitsplatz oder irgendwo anders?

| Nur EINE Markierung mdglich!

2
Nein
Kann ich nicht sagen

19. Wie wirden Sie allgemein das Verhaltnis an Ihrem Arbeitsplatz besohiben ...

Bitte machen Sie in JEDER Zeile eine Markiefung

Sehrgut Relativ ~ Weder Relativ Sehr Kann ich
gut noch schlecht  schlecht nicht
sagen

A zwischen Vorgesetzten und E

Mitarbeitern?

B zwischen Kollegen? E
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20. Wie zufrieden sind Sie im allgemeinen in Ihrem Beruf?
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| Nur EINE Markierung mdoglich!

Vollig zufrieden

Sehr zufrieden

Ziemlich zufrieden

Weder zufrieden noch unzufrieden
Ziemlich unzufrieden

Sehr unzufrieden

Vollig unzufrieden

Kann ich nicht sagen

21. Inwieweit stimmen Sie den folgenden Aussagen zu oder nicht zu?

Bitte machen Sie in JEDER Zeile eine Markiefung

Stimme voll
und ganz

Zu*

A Ich bin bereit, harter zu arbeiten
als ich muss, um zum Erfolg
meiner Firma / Organisation
beizutragen.

B Ich bin stolz darauf, fur meine
Firma/Organisation zu arbeiten.

C Ich wirde eine andere, besser
bezahlte Stelle ablehnen, um bei
meiner jetzigen Firma /
Organisation zu bleiben.

* Splitl: "stimme voll und ganz zu"; Split2: "stimme stark zu"

Stimme zu

Weder
noch

Stimme
nicht zu

Stimme
Uberhaupt
nicht zu

Kann ich
nicht sagen




Scholz and Faal3 ISSP 2005 Work Orientations IlIMAUReport on the German Study 44

22. Was meinen Sie, wie leicht oder wie schwer ware es fir Sie, eine 8tell finden, die
mindestens so gut ist wie die, die Sie jetzt haben?

| Nur EINE Markierung mdoglich!

Sehr leicht
Ziemlich leicht
Weder noch

Ziemlich schwer
Sehr schwer

Kann ich nicht sagen

23. Was meinen Sie, wie leicht oder wie schwer ware es fir lhren Betri&e zu ersetzen, wenn
Sie gehen wirden?

| Nur EINE Markierung mdoglich!

Sehr leicht
Ziemlich leicht
Weder noch

Ziemlich schwer
Sehr schwer

Kann ich nicht sagen

24. Alles in allem, wie wahrscheinlich ist es, dass Sie den ndchsten 12 Monaten versuchen,
eine Stelle bei einer anderen Firma oder Organisation zu finden?

|Nur EINE Markierung méglich! |

Sehr wahrscheinlich
Wahrscheinlich
Unwahrscheinlich

Sehr unwahrscheinlich

Kann ich nicht sagen
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25. Inwieweit, wenn Uberhaupt, machen Sie sich Sorgen, das® 8ventuell Ihre Stelle verlieren

kdnnten?
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| Nur EINE Markierung mdoglich!

Ich mache mir grof3e Sorgen
Ich mache mir etwas Sorgen

Ich mache mir nur wenige Sorgen

Ich mache mir gar keine Sorgen

26. Inwieweit stimmen Sie den folgenden Aussagen zu oder nicht zu?

| Bitte machen Sie in JEDER Zeile eine Markiefung

Um Arbeitslosigkeit zu vermeiden, Stimme voll Stimme zu  Weder
ware ich bereit ... und ganz noch
zu*
A eine Arbeit anzunehmen, die neue
Fahigkeiten und Kenntnisse L | . | |
erfordert.

w

B eine schlechter bezahlte Stelle
anzunehmen. L | . | |

w

C eine befristete Stelle anzunehmen.

D langer zur Arbeit zu fahren. |1 | |2 | |

w

* Splitl: "stimme voll und ganz zu"; Split2: "stimme stark zu"

27. Arbeiten Sie sonst noch fur Geld?

Stimme
nicht zu

Stimme
Uberhaupt
nicht zu

I

I

I

I

Nur EINE Markierung mdglich!

Nein
Ja, meist als Arbeitnehmer

Ja, meist als Selbstandiger

Ja, in anderer Form

Kann ich
nicht sagen
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28. Waren Sie jemals fur die Dauer von mindestens einem Jahr erwerbstétig?

|Nur EINE Markierung maglich! |

Ja Bitte weiter mit Frage 29 - 42
Nein Bitte weiter mit Frage 37 - 42

29. Bis zu welchem Jahr waren Sie zuletzt erwerbstatig?

‘ Bitte vierstellige Jahresangabe (iber die Tastatngeben!

30. Was war der Hauptgrund dafir, dass Sie aufhdrten, erwerbstétig zu sein?

| Nur EINE Markierung mdoglich!

Ich hatte das Rentenalter erreicht

Ich bin freiwillig vorzeitig in Rente gegangen
Ich musste vorzeitig in Rente gehen

Ich wurde dauerhaft krank/behindert

Meine Firma/Niederlassung machte zu

Ich wurde entlassen

Mein Arbeitsvertrag lief aus

Familiare Verpflichtungen

CIEIE e

Ich heiratete

31. Waren Sie gerne jetzt oder zu einem spateren Zeitpunkt erwerbstg®

| Nur EINE Markierung mdoglich!

Ja
Nein
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32. Was meinen Sie, wie wahrscheinlich ist es, dass Sie Arbeit findenrdén?

| Nur EINE Markierung mdoglich!

Sehr wahrscheinlich h
Wahrscheinlich
Unwahrscheinlich

Sehr unwahrscheinlich

Kann ich nicht sagen

33. Sind Sie zur Zeit auf Arbeitssuche?

| Nur EINE Markierung mdoglich!

Ja

Nein

34. Haben Sie in den letzten 12 Monaten irgendetwas von dem Folgenden untermoem, um
Arbeit zu finden?

| Bitte machen Sie in JEDER Zeile eine Markiefung

Ja, ein- Ja,
Nei oder dreimal
en zweimal oder
mehr
A Beim Arbeitsamt gemeldet? [, ] . | B
B Eine private Arbeitsvermittlung L | . | s |
eingeschaltet?
C Auf Stellenanzeigen beworben? L] . | B
D Stellengesuche in einer Zeitung L] . | s |
oder Fachzeitschrift aufgegeben?
E Direkt bei Firmen/Organisationen |1 | |2 | |3 |
beworben?
F Verwandte, Freunde oder Kollegen [, | . | i |

um Hilfe bei der Arbeitssuche
gebeten?
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35. Haben Sie wahrend der letzten zwdlf Monate an einer beftichen Weiterbildung
teilgenommen?

| Nur EINE Markierung mdoglich!

Ja
Nein

Kann ich nicht sagen

36. Geben Sie bitte Ihre Haupteinkommensquelle unten an.

| Nur EINE Markierung mdglich!

Eigene Rente / Pension
Eigenes Arbeitslosengeld |
Eigenes Arbeitslosengeld Il
Ehepartner(in) / Partner(in)
Andere Familienangehdrige
Sozialhilfe

Gelegenheitsarbeit

Andere Einkommensquelle
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37. Zur Zeit wird in Deutschland viel Gber Rente, Rentenfinanzierug und Rentenalter
diskutiert. Unten finden Sie drei mdgliche Malinahmen, um die Problae der gesetzlichen
Rentenversicherung zu I6sen. Wenn Sie sich fiir eine davon entscheigelissten, welche
wirden Sie wéhlen?

|Nur EINE Markierung maglich! |

Um die Probleme der gesetzlichen Rentenversicherung zu ldsen,...

sollte das Rentenalter erhdht werden.

sollten die Rentenbeitrage erhoht werden.

sollten die gesetzlichen Renten gekirzt werden.

Wenn Befragter unter 65 Jahren: Frage 38; fur Befragte ab 65 Jahren: Frage 38 tberspringen und
weiter mit "Abschliel3end nun ein paar Angaben zu Ihrer Person"

38. Und nun zu lhnen. Wurde es Ihnen personlich etwas ausmachen, langer ails 8 zu

arbeiten?

| Nur EINE Markierung mdoglich!

Ja, wirde mir etwas ausmachen
Nein, ich wiirde auch bis 66 arbeiten

Nein, ich wiirde auch bis 67 arbeiten

Nein, ich wiirde notfalls auch langer arbeiten

ABSCHLIEREND NUN EINE PAAR ANGABEN ZU IHRER PERSON:

39. In unserer Gesellschaft gibt es Bevdlkerungsgruppen, deher oben stehen und solche, die
eher unten stehen. Wir haben hier eine Skala, die von oben nach unten verfiu
Wenn Sie an sich selbst denken: Wo wiirden Sie sich auf dieser Skalacgdnen?

Nur EINE Markierung mdglich!

Oben

Unten
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40. Inwieweit treffen die folgenden Aussagen auf Sie zu?
Bitte kreuzen Sie auf der Skala die Antwort an, die am ehesten lhrer Bschatzung entspricht!

| Bitte machen Sie in JEDER Zeile eine Markiefung |

Trifft voll  Trifft eher Weder Trifft eher Trifft Kann ich
und ganz zZu noch nicht zu  berhaupt [nicht sagen
zu nicht zu
Ich ...
A bin eher zurlickhaltend, reserviert. 2] [EN [+ ] B [e ]
B schenke anderen leicht Vertrauen,
glaube an das Gute im Menschen. ] ] ] ] ]
C erledige Aufgaben grindlich. B Ell [+ | 1 [ |
D bin entspannt, lasse mich durch
Stress nicht aus der Ruhe bringen. B ] ] ] o
E habe eine aktive
sorselungsiaa, b can e e R o Y
F gehe aus mir heraus, bin gesellig. 2] [ ] [+ ] | [ |
G neige dazu, andere zu kritisieren. 2] [EN [+ ] B [e ]
H bin bequem, neige zur Faulheit. ] El [ ] B E
J werde leicht nervos und unsicher. 2| Ell [« ] [5_| [s_|
K habe nur wenig kiinstlerisches 2] El [+ ] | [ |
Interesse.
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VIELEN DANK FUR IHRE MITARBEIT.
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41. Sie haben gerade den letzten Teil des Fragebogens am Bildschirm siedlusgefuillt.

Wie hat Ihnen diese Form der Befragung gefallen?

| Nur EINE Markierung mdoglich!

Sehr gut
Gut
Weniger gut
Uberhaupt nicht gut

Trifft nicht zu, letzter Teil des Fragebogens wurde vom
Interviewer vorgelesen und ausgefuillt.

I

42. Wie kamen Sie mit dem Stift und der Bedienung des Laptops zurecht?

Bitte weiter mit
"Anmerkungen,
Kommentaren"

| Nur EINE Markierung mdoglich!

Sehr gut
Gut
Weniger gut
Uberhaupt nicht gut
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Haben Sie Anmerkungen oder Kommentare fur uns? Ihre Kommetare tragen dazu bei, unsere
Umfragen zu verbessern.

HERZLICHEN DANK FUR IHRE MITARBEIT!
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Appendix B

Contact Information for ISSP Member Organisations (2006)

An updated version of addresses, etc., is always available from the secretariat.
Where given, the name underlined is that of thegipal contact/institute

Secretariat

Country Organisation Contact E-mail Address Telephone Telefax
Norway Norwegian Social nsd@nsd.uib.no Harald Harfagresgt. 29 +47 55 582117 +47 55 589650
Science Data Services 5007 Bergen
NORWAY

Knut Kalgraff Skjak issp@nsd.uib.no +47 55 583246

Bjarn Henrichsen issp@nsd.uib.no +47 55 582118

Kirstine Kolsrud issp@nsd.uib.no +47 55 588925

Archives

Organisation Contact E-mail Address Telephone Telefax
Zentralarchiv fur empirische Bachemer Str. 40 +49 221 47694 0 +49 221 4769444
Sozialforschung 50931 KdlIn
Universitat zu Koéln (ZA) GERMANY

Wolfgang Jagodzinski
Irene Miiller
Markus Quandt

jagodzinski@za.uni-koeln.de
mueller@za.uni-koeln.de
guandt@za.uni-koeln.de

+49 221 47694-100
+49 221 47694-27
+49 221 47694-25

+49 221 47694-904

JD Systems

Jaime Diez-Medrano

jdiezmed@terra.es

P° de la Castellana 173,
5° |zquierda,

28046 Madrid

SPAIN

+34 91 572 1120

+34 91 579 4073
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Country Organisation Contact E-mail Address Telephone Telefax
Australia Centre for Social Research, Canberra ACT 0200 +61 (0)2 6125 3111 | +61 (0)2 6125 2992
Research School of Social AUSTRALIA +61 (0)2 6125 2136
Sciences,
Australian National University
Timothy Phillips timothy.phillips@anu.edu.au
Rachelle Graham rachelle.graham@ anu.edu.au
Deborah Mitchell deborah.mitchell@anu.edu.au
Austria Institute of Sociology, Universitatsstr. 15/G4 +43 316 380 3540
University of Graz A-8010 Graz
AUSTRIA
Max Haller max.haller@uni-graz.at +43 316 380 3541 +43 316 380 9515
Franz Héllinger franz.hoellinger@uni-graz.at +43 316 380 3543
Markus Hadler markus.hadler@uni-graz.at +43 316 380 3545
Regina Ressler regi.ressler@uni-graz.at +43 316 380 3542
Belgium Vlaamse Overheid Boudewijinlaan 30
Studiedienst van de Vlaamse B-1000 Brussel
Regering BELGIUM
__________________________________________________ AnnCarton ____________]ann.carton@dar.vlaanderen.be | ______________________|*3225535687 ____|+32 25535808
Institut wallon de I'évaluation, Place de la Wallonie, 1 Bat. Il
de la prospective et de la B - 5100 NAMUR
statistigue (IWEPS) BELGIUM
Rebecca Cardelli r.cardelli@iweps.wallonie.be
Brazil Instituto Universitario de Rua da Matriz, 82 +55 21 2537 8020 +55 21 2286 7146

Pesquisas do Rio de Janeiro

Jairo Nicolau

jnicolau@iuperj.br

22260-100 Botafogo
Rio de Janeiro
BRAZIL
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Country Organisation Contact E-mail Address Telephone Telefax
Bulgaria Agency for Social Analyses asa@mail.orbitel.bg 1 Macedonia Sq. +359 2 986 1072 +359 2 986 1072
1000 Sofia
BULGARIA
Lilia Dimova lilia.dimova@consultant.bg +359 2 104 0455
Canada Carleton University Survey 312 St. Patrick's Building +1 613 520 6690
Centre, Ottawa
Carleton University CANADA KIS 5B6
Jon Pammett jon_pammett@carleton.ca +1 613 520 2600 +1 613 520 4064
Heather Pyman hpyman@ccs.carleton.ca (8863)
+1 613 520 7420 +1 613 520 6690
Chile Centro de Estudios Publicos Monsenor Sétero Sanz 162 +56 2 3282400 +56 2 3282440
Providencia
Santiago
CHILE
Carolina Segovia csegovia@cepchile.cl
Croatia Institute for social research, AmruSeva 11/11 +385 1 4922925 +385 1 4810263
Zagreb 10 000 Zagreb
CROATIA
Dinka Marinovic Jerolimov | dinka@idi.hr
Boris Jokic boris@idi.hr
Cyprus Center of Applied Research 6 Diogenes Street +357 22 713 175 +357 22 664 531
Cyprus College Engomi
P.O. Box 22006
1516, Nicosia
CYPRUS
Bambos Papageorgiou ppapageo@cycollege.ac.cy
Marina Rigou mrigou@ cycollege.ac.cy
Czech Republic | Institute of Sociology, Jilska 1 +42 2 22220678
Academy of Sciences of the 110 00 Praha 1
Czech Republic CZECH REPUBLIC
Petr Mateju mateju@soc.cas.cz +42 2 21183232

Jindrich Krejci

krejci@soc.cas.cz
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Country Organisation Contact E-mail Address Telephone Telefax
Denmark Department of Economics, Fibigerstraede 1 +45 9635 8200 +45 9815 5346
Politics, and Public DK-9220 Aalborg
Administration, DENMARK
Aalborg University
Jorgen Goul Andersen goul@socsci.aau.dk +45 9635 8173
Johannes Andersen johannes@socsci.aau.dk +45 9635 8188
Thomas Dejgaard Pedersen | thomas@lundweb.dk
David Hedegaard Andersen | dha@socsci.aau.dk
Dominican Fundacion Global Democracia Calle Capitan Eugenio de +11 336 1689 2607
Republic y Desarrollo (FUNGLODE) Marchena 26, La Esperilla
Frank Baez frank.baez@gmail.com 10 107 Santo Domingo +11 809 685 9966 +11 809 685 9926
Carlos Dore DOMINICAN REPUBLIC
Iris Mondesert
Finland Finnish Social Science Data FIN-33014 +358 3 215 8519 +358 3 215 8520
Archive, FINLAND

University of Tampere

Sami Borg
Raimo Blom

Harri Melin

ytsabo@uta.fi
raimo.blom@uta.fi
harri.melin@utu.fi
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Country Organisation Contact E-mail Address Telephone Telefax
France FRANCE-ISSP Association, Timbre J350 - Bureau E33 bis
(Centre de Recherche en 92240 Malakoff Cedex
Economie et Statistigue, FRANCE
Laboratoire de Sociologie
Quantitative)
_______________________________ Yannick Lemel ________|lemel@ensaefr |\ . |*¥33141175751 | +331411 75755
CIDSP (Centre BP 48
d'Informatisation des Données 38040 Grenoble Cedex
Socio-Politiques), FRANCE
Institut d'Etudes Politiques de
Grenoble,
Domaine Universitaire
_______________________________ Pierre Brechon | brechon@cidsp.upmf-grenoble.fr |~ |+33476826076 | +334 7682 6050
OFCE (Observatoire Francais 69, Quai d'Orsay
des Conjonctures 75340 Paris Cedex 07
Economiques) FRANCE
_______________________________ L.Chauvel | chauvel@ofce.sciences-po.fr | | *+33144185441 | +3314418 5454
Centre Maurice Halbwachs ENS, CMH
48 Boulevard Jourdan
75014 Paris
FRANCE
M. Forsé Michel.Forse@ens.fr +331431364 18 +33 1431364 14
Germany ZUMA PO BOX 12 21 55 +49 621 1246 0 +49 621 1246 100

(Zentrum fur Umfragen,
Methoden und Analysen)

Janet Harkness
Peter Mohler

issp@zuma-mannheim.de
issp@zuma-mannheim.de

68072 Mannheim
GERMANY

+49 621 1246 284
+49 621 1246 172

Evi Scholz issp@zuma-mannheim.de +49 621 1246 283
Great Britain National Centre for Social 35 Northampton Square +44 20 7250 1866 +44 20 7250 1524
Research London, EC1V OAX
GREAT BRITAIN
Alison Park a.park@natcen.ac.uk +44 20 7259 9573
Mark Johnson m.johnson@natcen.ac.uk +44 20 7549 9572
Roger Jowell r.jowell@city.ac.uk +44 20 7040 4904
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Country Organisation Contact E-mail Address Telephone Telefax
Hungary TARKI RT Budaorsi ut 45
Social Research Institute H-1112 Budapest
HUNGARY
Peter Robert robert@tarki.hu +36 1 309 7676 +36 1 309 7666
T. Kolosi +36 1 309 7676 +36 1 309 7666
Ireland SSRC ssrc@ucd.ie Dublin 4 +353 1 716 7001 +353 1 716 7057
(Social Science Research IRELAND
Centre),
University College Dublin
Maire Nic Ghiolla Phadraig | Maire.NicGhiollaPhadraig@ucd.ie +353 1 716 8440 +353 1 716 1125
larfhlaith Watson iarfhlaith.watson@ucd.ie
Andrew Greely agreel@aol.com +1 312 753 7867 +1 312 753 7866
Israel The B. I. Cohen Institute for PO BOX 39040, Ramat Aviv +972 3 6409 271
Public Opinion Research, 69978 Tel Aviv
Tel Aviv University ISRAEL
Noah Lewin-Epstein noahl@post.tau.ac.il +972 3 6409 215
Eppie Yuchtman-Yaar eppie@post.tau.ac.il +972 3 6406 762 +972 3 6409 215
Japan NHK, Broadcasting Culture 2-5-1 Atago, +81 3 5400 6800 +81 3 3438 4375
Research Institute Minato-ku
Public Opinion Research Tokyo 105-6216
Division JAPAN

Kwansei Gakuin University
School of Sociology

Hiroshi Aramaki
Miwako Hara

Kazufumi Manabe

aramaki.h-eo@nhk.or.jp
hara.m-je@nhk.or.jp

kazufumi.manabe@nifty.com

1-1-155 Uegahara
Nishinomiya
Hyogo 662-8501
JAPAN

+81 3 5400 6874
+81 3 5400 6871

+81 7 98 53 9060

+81 3 3438 4375
+81 3 3438 4375

+81 7 98 53 1695

Korea, South
see South Korea

Latvia

Institute of Philosophy and
Sociology
University of Latvia

Aivars Tabuns

Ausma Tabuna

aivars.tabuns@Iu.lv
ausmat@lza.lv

Akademijas 1
LV-1940, Riga
LATVIA

+3717 227 110

+371 7 210 806
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Country Organisation Contact E-mail Address Telephone Telefax
Mexico Institute of Marketing and imo@omocorp.com.mx Paseo de la Reforma 90, +52 33 3915 2626 +52 33 3915 2626
Opinion Cuarto piso

Federico Curiel Gutierrez
Cesar Morones Servin

federico.curiel@imocorp.com.mx
cesar.morones@imocorp.com.mx

Mexico, D.F. 06600
MEXICO

Netherlands

Faculty of Social Sciences,
Vrije Universiteit

Harry Ganzeboom

HBG.Ganzeboom@fsw.vu.nl

Boelelaan 1081
1081HV Amsterdam
NETHERLANDS

+31 20 598 6806

+31 20 598 6860

New Zealand

Department of Marketing,
Massey University

Private Bag 11222
Palmerston North
NEW ZEALAND

Philip Gendall p.gendall@massey.ac.nz +64 6 350 5582 +64 6 350 2260
Norway Norwegian Social Science nsd@nsd.uib.no Hans Holmboesgt 22 +47 55 582117 +47 55 589650
Data Services 5007 Bergen
NORWAY
Knut Kalgraff Skjak issp@nsd.uib.no +47 55 583246
Bjarn Henrichsen issp@nsd.uib.no +47 55 582118
Kirstine Kolsrud issp@nsd.uib.no +47 55 588925
Philippines Social Weather Stations sws885@mozcom.com 52 Malingap Street +63 2 924 4456 +63 2 920 2181
Sikatuna Village
Quezon City 1101
PHILIPPINES
Linda Luz Guerrero guerrero@sws.org.ph +63 2 924 4465 +63 2 920 2181
Mahar Mangahas mahar.mangahas@sws.org.ph +63 2 926 4308 +63 2 920 2181
Gerardo Sandoval jay.sandoval@sws.org.ph +63 2 924 4456 +63 2 920 2181
Poland Institute for Social Studies Stawki 5/7
(ISS), 00-183 Warsaw
University of Warsaw POLAND

Bogdan Cichomski
Marcin Zielinski

cichom@astercity.net
marcin.zielinski@uw.edu.pl

+48 22 8315 153
+48 22 8491 044

+48 22 8315 153
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Country Organisation Contact E-mail Address Telephone Telefax
Portugal Instituto de Ciéncias Sociais Av. Prof. Anibal Bettencourt, 9 | +351 21 7804700 +351 21 7940274
Universidade de Lisboa 1600-189 Lisboa
PORTUGAL
Manuel Villaverde Cabral | mvcabral@ics.ul.pt
Alice Ramos alice.ramos@ics.ul.pt
Jorge Vala jorge.vala@ics.ul.pt
Russia Levada Center 17, Nikolskaya str., +7 495 629 5845 +7 495 200 4648
Moscow, 103012,
Ludmila Khakhulina Ikhahul@levada.ru RUSSIA
Slovakia Institute for Sociology, Klemensova 19
Slovak Academy of Sciences 81364 Bratislava
SLOVAK REPUBLIC
_______________________________ Magdalena Piscova _____| magdalena.piscova@savba.sk____ | ____________________________|*421252964355 | +4212 5296 2315
Department of Sociology, Safarikovo Namestie 6
Comenius University 81601 Bratislava
Bratislava SLOVAK REPUBLIC
Miroslav Tizik tizik@gmail.sk +421 2 5924 4371
Slovenia Public Opinion and Mass cjmmksjm@fdv.uni-lj.si Kardeljeva ploscad 5 +386 1 5805105 +386 1 5805104

Communications

Research Centre

Faculty for Social Sciences
University of Ljubljana

Mitja Hafner-Fink
Brina Malnar

mitja.hafner-fink@fdv.uni-lj.si
brina.malhar@fdv.uni-lj.si

1000 Ljubljana
SLOVENIA

+386 1 5805283
+386 1 5805287

South Africa

Human Science Research
Council (HSRC)

Jaré Struwig

JStruwig@hsrc.ac.za

Private Bag X41
Pretoria 0001
SOUTH AFRICA

+27 12 302 2511

+27 12 302 2525

South Korea

Survey Research Center
Sungkyunkwan University

Sang-Wook Kim

Sook Hee Choi

src@skku.ac.kr

swkim@skku.edu

shchoi@seri.org

53, Myongryun-dong 3-ga
Jongro-gu, Seoul
110-745 KOREA

+82 2 760 0412

+82 2 3180 8065

+82 2 744 6169

+82 2 3180 8009
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Country Organisation Contact E-mail Address Telephone Telefax
Spain ASEP (Anélisis Socioldgicos, P° de la Castellana 173, 5°
Econdmicos y Politicos) Izquierda
28046 Madrid
SPAIN
R § Juan Diez:Nicolas ] asep.sa@terra.es .| .. ... |*¥34915705107 _ |+34915794073
CIS (Centro de Montalban 8 +34 91 5807634
Investigaciones Sociolégicas) 28014 Madrid
SPAIN
Natalia Garcia-Pardo ngarcia-pardo@cis.es +34 91 580 7664 +34 91 580 7619
Ménica Méndez Lago mmendez@cis.es
Sweden Dept. of Sociology 901 87 UMEA
University of Umeé SWEDEN

Jonas Edlund
Stefan Svallfors

jonas.edlund@soc.umu.se
stefan.svallfors@soc.umu.se

+46 90 786 7822
+46 90 786 5560

+46 90 786 6694
+46 90 786 6694

Switzerland

SIDOS

(Swiss Information and Data
Archive for the Social
Sciences)

Dominigue Joye
Nicole Schoebi

dominique.joye@sidos.unine.ch
nicole.schoebi@sidos.unine.ch

Ruelle Vaucher 13
CH-2000 Neuchatel
SWITZERLAND

+41 32 721 20 02
+41 32 721 20 59

+41 327212074

Taiwan Institute of Sociology & Center Nankang, Taipei
for Survey Research, TAIWAN
Academia Sinica
Yang-Chih Fu fuyc@sinica.edu.tw +886 2 26523359 +886 2 26510415
Su-Hao Tu suhao@gate.sinica.edu.tw
Pei-shan Liao psliao@ gate.sinica.edu.tw +886 2 27884188(629) | +886 2 27881740
Turkey Istanbul Policy Center Sabanci University Orhanli-

Ali Carkoglu

alicarkoglu@sabanciuniv.edu

Tuzla
34956 / Istanbul
TURKEY
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Country Organisation Contact E-mail Address Telephone Telefax
United States NORC (National Opinion 1155 East 60th Street +1 773 256 6000
Research Center) Chicago, IL 60637
U.S.A.
Tom W. Smith smitht@norc.uchicago.edu +1 773 256 6288 +1 773 753 7886
_____________________________ James A.Davis ________|davis-james@norc.org
Sociology Cambridge, MA 02138

Harvard University

Peter Marsden

pvm@wijh.harvard.edu

U.S.A

+1 617 495 3823

+1 617 496 5794

Uruguay Departments of Economics, Jose E. Rodo 1854 +598 2 401 7707 +598 2 408 1917
Faculty of Social Sciences, Montevideo +598 2 409 2973
University of Uruguay URUGUAY
Giorgina Piani giorgina@decon.edu.uy
Maximo Rossi mito@decon.edu.uy
Zuleika Ferre zuleika@decon.edu.uy
Institute of Statistics, Eduardo Acevedo 1139 +598 2 410 1784 +598 2 410 4634
Faculty of Economics and Montevideo +598 2 410 2564
Administration, URUGUAY
University of Uruguay
Juan Jose Goyeneche jjgoye@iesta.edu.uy
Guillermo Zoppolo gzoppolo@iesta.edu.uy
Venezuela LACSO lacso@lacso.org.ve Apartado Postal 47.795 +58 212 6931765 +58 212 6931765

(Laboratorio de Ciencias
Sociales)

Roberto Briceno-Leon
Alberto Camardiel

Olga Avila

bricenoleon@cantv.net
acamar@reacciun.ve
oavila@reacciun.ve

Caracas 1041-A
VENEZUELA

+58 212 6619752

+58 414 3289087

+58 212 7534941
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