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Table 1. Characteristics of public pension systems in the Czech Republic, Hungary and Poland (1996)

Characteristics Czech Republic Hungary Poland

Nature mandatory mandatory mandatory

Financing principle PAYG PAYG PAYG

Standardised contribution rates”  23.0% of standardised 26.5% of standardised 36.7% of standardised
gross wage gross wage gross wage

Standardised employee

vs. employer contribution”

Ceiling on contributions
No. of qualifying years

Structure of pension formula

Relevant earnings

(in years)

Retirement age today
(men/women)

Future retirement age
(men/women)

Pension reduction in case

of early retirement
Branch privileges

5.8% vs. 17.3%

no
25

basic + earnings-related
component

last 10 (1996)
last 30 (2016)
60/53-57
62/57-61 (2007)

yes

abolished

5.2% vs. 21.3%
yes

20
basic + earnings-related

component
all since 1988
60/55

62/62 (2008)

yes

almost abolished

0% vs. 36.7%

no
25/20 (men/women)

basic + earnings-related
component

best 7 out of last 16 (1996)
best 10 out of last 20 (2000)

65/60

65/60

no

still existent

") Standardised contribution rates have been calculated on the basis of net wages including 50% of the total social insurance contribution, to
eliminate those differences in the calculation base that are due to a non-proportional distribution of the contribution burden between
employee and employer.

Source: Own research



